ANNEX C

LIST OF INITIATIVES FOR SKILLSFUTURE MOVEMENT 10TH ANNIVERSARY

CELEBRATIONS
Initiatives ‘ Agency Description
Q12025
Expanding the use of WSG Announced at the Committee of
SkillsFuture Credit for Supply Debate 2025, the use of
Career Guidance the base tier of SkillsFuture
Creditis expanded to eligible
career guidance services
endorsed by WSG.
Announcement of the SSG, WSG and Announced at the Committee of
Enterprise Workforce EnterpriseSG Supply Debate 2025, the EWTP is

Transformation Package
(EWTP) to spur workforce
transformation and
strengthen its nexus with
enterprise transformation

a multi-agency effort to provide
greater support for enterprises to
embark on workforce
transformation.

The EWTP comprises three key
components:

a. SkillsFuture Workforce
Development Grant to provide
holistic support to companies on
workforce transformation by
simplifying the application via a
single channel;

b. Enhanced support for job
redesign under the Workforce
Development Grant with
expanded coverage on
supportable components;

c. Redesigned SkillsFuture
Enterprise Credit where
enterprises can use the credits to
offset out-of-pocket expenses on
relevant workforce
transformation programmes

These initiatives will be rolled out
progressively in 2026.




Q22025

Formation of
Partnerships to Deliver
Career Advice via
Volunteer Career
Advisors and
Collaborations with the
Institutes of Higher
Learning

WSG

In support of strengthening the
career health of Singaporeans,
WSG is actively engaging with
various partners to create a
supportive ecosystem for
delivering targeted career
guidance programmes to
different worker groups. This
initiative aims to help individuals
enhance their career adaptability
and thrive in the next chapter of
their professional lives.

In March 2025, WSG rolled out
the Polaris by Volunteer Career
Advisors to the young workforce
entrants from the Polytechnics
and Autonomous Universities. It
is a programme designed to help
these young adults leverage
industry-specific guidance from
experienced industry
professionals and craft career
development plans.

Additionally, starting May 2025,
WSG is collaborating with
Republic Polytechnic to roll out a
pilot series of career guidance
workshops titled "Designing Your
Life - The Next Chapter" to
support approximately 1,000
individuals in planning their later-
stage careers.

Career and Skills
Passport

SSG

The Careers & Skills Passportis a
personal digital career and
training repository comprising a
record of individuals’ Skills,
Employment, Academic
Qualifications and Professional
Certifications. It consolidates
available verified careers and
skills data from Government-
verified sources and functions as
a career and skills planning tool




to support individuals’
professional development and
growth.

Rollout of SkillsFuture
Jobseeker Support
scheme

WSG

The SkillsFuture Jobseeker
Support scheme aims to provide
temporary financial support up to
$6,000 over six months, to lower-
and middle-income involuntarily
unemployed jobseekers while
they take part in meaningful job
search activities.

Q32025

Enhancing CareersFinder
capabilities

WSG

CareersFinder, launched in 2023
on WSG's MyCareersFuture
portal, helps individuals discover
personalised upskilling and
career recommendations based
on their unique profile to achieve
their career goals.

The feature has evolved to include
actionable next steps as well as
allow jobseekers to bookmark
recommended occupations,
enabling deeper exploration of
career opportunities. WSG will
continue to enhance its user
interface and occupational insights,
enabling CareersFinder to serve as
a comprehensive tool that
empowers users to make informed
decisions in their career planning
journey.

Launch of the Career
Health SG initiative at the
Inaugural Career Health
Summit

WSG

The Career Health SGis a
nationalinitiative to empower
Singaporeans to achieve their
long-term career aspirations.

It will be launched at the
inaugural Career Health Summit,
organised by WSG and Singapore
Business Federation to be held
on 10-11 July at Suntec
Convention & Exhibition Centre.




Under the theme "Driving
Business Success: The
Indispensable Role of Career
Health", the conference aims to
encourage employers to integrate
career health concepts into their
business strategies to enhance
organisational performance.

Career Health Digital
Tools for Employers — 1)
Enterprise Skills
Dashboard and 2) Skills
Profiling Tool

SSG

1)The Enterprise Skills
Dashboard is a free-to-use digital
resource for employers to obtain
skills-related insights and training
recommendations customised
for the company.

2) The Skills Profiling Toolis a
subsidised paid digital tool for
employers to benchmark the
skills readiness of their
workforce, identify employees
skills gaps and obtain training
recommendations to address
identified skills gaps. The tool
also plots potential career
pathways for employees in the
company and facilitates the
conducting of effective career
conversations between the
employer and employee.

’

Q42025

Launch of Centre for Skills-
First Practices

SSG and
Institute for
Adult Learning
(IAL)

The Centre for Skills-First Practices
aims to strengthen Singapore's
skills development ecosystem
through three key areas:

o Developing stakeholders’
capability in articulating,
activating and recognising
skills;

e |nforming policy and
programme design and
evaluation through applied
research and analytics; and




e International collaborations
with organisations like OECD
and Burning Glass Institute
to establish thought
leadership in jobs-skills
initiatives.

Launch of Common
Shopfront on
MySkillsFuture Portal

SSG

The common shopfront aims to
transform the MySkillsFuture
portalinto an end-to-end
platform that streamlines the
course application journey,
enabling learners to seamlessly
browse and apply for courses,
and utilise their SkillsFuture
Creditin one integrated
experience.

Launch of Jobs-Skills
Insights (10" Anniversary)

SSG, WSG and
IAL

SSG, WSG and IAL will be
publishing a special edition Jobs-
Skills Insights report. The report
highlights the jobs and skills
transformation that has taken
place in our economy and
features insights on how jobs and
skills have changed in different
sectors. It will also share how
sector-specific job redesign can
allow employers to align evolving
business needs with in-demand
skills, and how individuals can
develop career resilience through
skills deepening and proactive
career planning.

Launch of Skills Framework
2.0

SSG

The Skills Framework 2.0 aims to
offer a streamlined, economy-wide
skills language that is powered by
real-time labour market data. This
enhanced framework enables more
responsive identification of new or
changing job roles, skills, tasks and
training requirements. Supported
by dashboards and Al-powered
jobs-skills tools, it will create a
more agile and responsive skills




ecosystem that advances
Singapore's skills-first agenda.

Launch of Training and
Adult Educator
Professional Pathway

SSG and IAL

The Training and Adult Educator
Professional Pathway aims to raise
professional standards among
adult educators. More details will
be announced later.




